WAGES FOR HOUSEWORK AND THE STRUGGLE OF THE MNURSES
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g heve osked frr @ wrrkshep rn this trpic because we believe it
is practical 2nd vital tn seize this time ~f the struggle rf
nurses tr undermine the blackmail that sll wemen face as service
wrrkers in the heme and, very rften, rut of it tro. Since we
don't expect perple tn have time during the ernference tr read the
draft drrument we prepared, we think 2 resume rf its contents will
be usaful. 27 June 1974 Prusr rf WUrman Erllﬂrtigg
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I. WOMEN AND WACGED WORK

It's been assumed that the fact that hrusewrrk is unwaged
dresn't influsnce the wages men and rther wermen get when they wrrk nut
rf the hrme. But unweged hrusewnrk dres influenre wages rn the wege
labrur market.

1. All wrrkers get less because the wemen whe meintain end
service them are unwaged. UWrrkers wruld be mrre expensive frr emplryers
if these wrrkers needed @ wags hig enrugh tr buy the labeur wemen put inte
them "fer love" from womb tr temb.

2. Wrmen wnrkers get less than men wrrkers (a] hecause their
rnly chrice is tr werrk (8t hrme) withrut 2 wage; (b) becauss they are
used tr subservience te men in the family. Inherited frrm previnus
sncieties, it is maintained and reinfrreced by wrmen's wageless dependence
rn men, fathers, hushands, eyen srns. The relatirns bhetween men and wrmen
in, say, a factnry ig @ replica nf these family relatirns gquentified in
wages; (e) berause wrmen nften drn the same hrusewrrk rut rf the hrme as
they did in it - glrrified with 3 emall wage and the title "service wrrk".
Sinrs it hes nr guentified value in the hrme - nn wage - it has a lrw
value rut rf the hrme.

I1. THE NURSES' STRUGGLE

1.The hrepital wrrker is a waged hrusewrrker. But her various
functions are fragmented amnng many different perple. Srme crok, srme
rlean, srme see after the creature romfrks nf the patient. A nurse
changss nappies and “"mans" the sssembly lina nf the maternity ward uhere
women are reduced tr baby-machines. MNurses alsr administer medicatirn
and treatment, whirh is what hrusewives heve traditirnally drne. Hrspital
wrrk is snrepislised, imdustrialised hrusewrrck.

2.The nursing industry has changed from a yrcatirn frr women of
the middle rl2ss tr a jrb fror women of the wrrking class, and particularly
frr Irish and rther immigrent wemen. This changs nf class= persrnnel has
undermined the whrle illusien rf prrfessirnalism.

3. The present struggle is erupting (a) bersuse nf this incrsasip
wrrking class snd sspecially black and immigrant persrnnel; (b) because
nf the new balance nf prwer between rapitel and the wrrking class as
typified by the miners' strike and Neorthern Ireland; (c) tecause there is
an internatirnal wrmen's mryement whirh has increased the brldness and
the actual pruwer rf 211 wrmen in varying degrees; (d) berauae inflatirn
has driven wrmen rut nf nursing since it is sr lrw paid and has put
greater pres=ure ~n three whr remein. On the rne hand, the wrrking day
is mrre intense; m~n the rther, they can't be sr easily replace sn they
have mrre leverage tr struggle.

4., Lne imprrtant way in which nurses acknruledge that they
are wrrking class, nrt prrfessireals, is by jrining unirns. CrHSE is
the unirn which has ecrme frrward ss the mret militant, which has been
very usaful. Tho existencs of a large and prwerful natirpal rrgeni-
gztirn which was prepered t- be miligant, frr whatever ressern rf their



own, was all that s-~ms nurses needed as a Freal print frr their ®uwn
militaney.

5. The divisirns amrng the unirne have alsr besn useful:
unable tr rely ~n any unirn's rrgenisstirn of the struggle, they have
rrganised arrrss unirn barriers and independently, using the unirns,
but dring their run rrgenising end Frrmulating their run demands. Seme
male steward and crnvenre with 8 trade unirnist gohscirusness whr began
with a patrrnising supprrt of the "prwerless" nurses &re now running to
keep up, rr tr keep drun, these same nurses, telling them frr instance
thet they shruldn't strikebecause wrrkers ere patients.

IIT.POWER AND THE SERVICE WORKER IN THE HOME AND OUT OF IT

l. The strike weaprn in hrspitals is attarcking the myth that
service wnrkers have nn prwer. The nurses struggle is cenfirming that
wnrkers whe den't reprrdurce things but perple have prtential sncial
prwer by refusing tr reprrduce thrse perple. The anrillary wnrkers were
the first tr make that clear o 2 mass scalse.

2. If nurses and nther hrgpital workers can make 2 struggle and
win the help of rther wnrkers, then sr rcan hrusewives werking full-time
in the hrme. But nrther service wnrxers have tun grest advantages ryer the
full-time hreewife. (a) They alreedy have @ wage, snd it's harder tn gno
frrm nrthing tn srmething than tn gr frem @ little tr mere. (b) Other
servire wrrkers are nnt isrlated in their work as are hrusewerrkers. e
can't ignrre these wesknesses, but we must nrt assume that they are
insurmruntable.

3. It is precisely the advantages nf the worker frrm the sphere
rf gprialised and industrialised hrusewnrrk whirh can be used by the
hrusewrrker. The hrepital wrrkers! struggle is precisely an nccasinn
frr the isrlated, unwaged hrusewife tr rrganise her prwer. And in
rrganising her prwer, she is undermining the whrle basis rf lrw pay
for all partially waged women and making the capitalist pay mrre nf the
bill frr the wnrk that the wrrking rclass dres fnr free. As none Asian
wnman said, "Equal pay? le dn twice as murh wrrk. We shruld get druble
pay." A rise in wages frr wemen wrrkers cannct any lenger axclude
wages fer the hrusewrrk done by 211 wemen, end in fart this is already
entering the demands nurses are meking: paid eating time, paid rhildeare,
ate.

4. The hru=swrrker understands best her oun waﬂknﬂagﬁand is

helped tn rysrcrme these woakness by women in meny nther plares besides
*her nuwn, bore and abrrad, demanding what she rlearly needs but knrus is
herd tn win. We fesl that & natirnal rampaign nf prsters, pamphlets,
badges, leaflets, films and mestings, shrwing 2ll the wnrk that wrmen dr
in reprnducing their rwn and rther perple's capacity tn uwrrk, can bo
waged, We feel that the nurses' struggle hes made it sven mrre prsgible,
gnd that this is the best way rf supprrting that struggle, as wrrkers

in the hrme end nut of it, and as feminists.
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WAGES FOR HOUSEWORK AND THE STRUGGLE OF THE NURSES

I. WOMEN AND WAGED WORK

It has always been assumed that wages are not influenced
by unwaged housework. The economic link between the waged and the
wageless has never been exposed. There is a labour merket where
workers sell their labour power to capital. This sale and thie
labour market often appear not to be much influenced by how meny
unemployed wageless peppls there ere, end certeinly esppear not to
be influenced at all by how many houseswives are working at home
without wages.

Az far as unempleoyad perple are concerned, it is essumed
that they 2re a brake on wages. It is never essumed that by refusim
to be employad for short or long periods that they sssist weged
workers in their struggle for higher wcges. There is a big power
difference for weged and unwaged betwsen being sacked and quitting.
If the boss sacks ynu, he decides you are to be denied a job. IF
you quiv, you refuse his job either for another one whirh is not es
bad or whirh is better paid, or in order to demend mrney from the
State. (It is this power difference in favour of the worker who
guits because he is seeking or has developed an alternative,
however tempor-ry, which the Stete tries to reduce, end to
.penalise the work for,by withhplding benefits. They try tr reverse
the power balance back in favour of the cepitalist.)

As for the housewife, she is never onunted as working,
let alone as influencing weges at all, except by those who Bssume
that she ata nds in the way of men striking end so helps keep
wages low, and even that she is a parasite living off the man.

fEut there is a deep connection and a very different one
between what waged workers get end (&) who end how many are
u!gﬂlnsut,(b} whether they ere unemployed eand struggling either
for jobs or struggling for meney so &= not to have tp teke a job,
(¢) whether they 2re housewives alresdy working who ere struggling
for money and refusing the second job as well as the first. In
pther words, the wagsless are not necessarily a pressure on wages
if they are not demanding to replsce workors slready waged, thus
thrtatﬁning thot wage.

In enother very iuportant sense, the unweged housewife
is the most hidden element determirg what happens on the waged
lebour market. She is invisille -n that merket because when her
husband and her deughter gc tn sell their labour power (in the
separate male end female lsbpur marksts) the work sha has put into
them in the home is invisible. Berause she is unwaged, their
labour powsr can be bought cheaper than if ahe were getting & wage
for repooducing it. It costs L14 or more @ week for the government
to keep one child in cere. Women do this work for their own
binlogical children "privetely" for subsistence and less. | Ninety-
nine hours ® week (the estimeted wnrk week in the home by Chase
Manhetten Benk) represents @ lot of free labour to rapital which
they don't have tr pay for in wages on the labour market. So that

her work and her wagelessness have been 8 determinent of the weges
that her husband and her deughter will get.




Finally, when sha prosents herself directly nn the wags
labour market, what she herself will be offered is determined by
the general wage situation whirh her wagelessness in the hrome has
influenced indirectly, invisibly, and directly by the relative
lack nf pruwer nf her wageleses situation which is sn general that
it appears natural, is taken for granted and in this way also
ig invisiblel

Sr that

i The value nf labour power is wery much lrwered, end
the messure nf that walue, weges, are lowered by how cheaply
her/his labour prwer is reprnduced daily and from generation to
generatirn by isnlated unwaged female labour in the home.

2 But hrusewerk, as svery wnrk under cepitalism, becomes

mpre industriaslised, mrre sorialised. The unweaged hrusewife becomes
zlso the waged housewife for that part of the day when she is
wnrking in hpspital, school, food fectory, rag trade, nursery and
ranteen. The wege she gets there is low because nf her wegeless
wntk at home dring the seme jobs, which of crurse don't disappear
with the serond job. She dones two jobs for one low wege.

3. The reason women are poorly paid when they dr waged work
is berause (a} wemen 2re used to getting no monay at all for
working, (b) they have no time tn organise, and {(r) the relationzhip
betwsen men and women in waged employment is a replira nf family
relatirns betwsen men and wemen in the home.

4. It has been noted many timez by the women's movement but
bears repsating that the wrrk we do in the home withput weges is
what we most of the time end up doing out of the home for low
wages. Service work is housswork is "women's work", and even a
man dring service work tends te get "women's pay". Uhere wage
scales are low, the proportien nf immigreant end Hack wnrkers is

II. THE NURSES® STRUGGLE

With the unweged hrusswife as nur frame of referencs,
we can see the nurses and their struggle more clesrly, where it
crmes from, where it's st eand what are its implications for all
women, the partielly waged and particularly the unwaged.

L The hnspital worker is a waged housework. She takes care
nf the very ynung, the very old and the sick of all ages. But her
various functions ars fragmented amnng many different perple. Some
cepk, srme clean, srme see after the rreaturs comforts of the
patients. A nurse rhanges nappies end "mens" the assembly line of
the maternity ward where women are reduced tr baby machines.

Nurses a2lsp administer medicetion and treatment, whirh is what
housewives have traditimnally done. Hespital werk is sncislised,
industrialised hrusewnrk, nn @ factory-like bssis, where different
functinns ere taken nver by different people in different uniferms,
fFunctions to whirh there corresprnd sperific wege =scales.

2. The hisrarchical divisinn of labour nof the hospital
factory i¢ re-inforced by thr myth of prrfessioneli=m. Until



rerently few nursee thnught nf themselves 23 hrepital workere.
Tey had been trld they were professionals, like drctors. The
specific way this hierarchy funrtions, whirh ie different from
nther waged wnrk, is that svery flrst year student nurse has @
rhance to be sernnd year, and every serpnd year the chanre tn be
third yeer, and every third yeer the chance te be staff nurse, and
avery staff nurse the chance to be ward sister, 2nd =ome uwerd
sisters become matrons and 2 few matrons become ...

uf crurse there are twn types of treining from the
beginning. A turn=year rourse leads to a qualificetion of S.E.N.
(State Enrnlled Nurse) which cennnt lead to promrtion. A large
number of Weest Ifdien, Asiesn end Irish are delberately directed
te S.E.N. training. une way of pushing wrmen from oversees intn
S,E.N. training ie by demanding edurational standarde whirh
nyerseas applicants are lese liksly to have. This is an ettempt
to guerantee a treined, lrw-peid work forece on the werd floor.

The S.R.N. (State Registered Nurse) gnes through a three-
year training and it i= she who has upwerd mrbility. This eystem
iz ecloser tn the old apprenticeship system then tr mndern fartory
produrtirn, but it ie uniquely ueeful to mndern farctory prrduction
in @ hospital. It is 2 methnd nf snrial rontrel re-inforcing the
*hierarrhy 8and widening divizione among wrrkers, and st the =same
time it i= the =pecific methnd nf nrgani=ing wnrk in the h spitesi
fectory where, unlike mn=t nther fartory w rk, rertain skills
cennot be sliminated.

% The nureing industry has rhanged from 2 ynration for
women of the middle rlass tr a _jnb for wemen of the working clasz,
and particularly fof Irish and nther immigrant women. Since the
wer women From business and prnfeszional families have had nther
pptinns open to them. Thi¢ change in the cless background of the
work frrce has undermined the whnle illusion of prnfessionalism.
The wrrking class woman becrmes 2 nurse because she neede the
money, berausc she will always have 2 training tn fall back on

as she gne=s in end nut of waged employment all her life, and
berause the wrrk is presented &s being more humen than in a
fartory nr @ typing pool. Somer immigrent women didn't even heave
that =lim element nf chrice; it wes their nnly way to get to
Britain, that i<, tv get weged emplnyment.

University graduate women whn "are desper ately anxinus
tn escape from the triple trop of tearhing, nursing, nr shorthand
typing..."* are being invited on a new besis intr the hospital
service, tn be "skilled middle managament".®* This fits in with
the genseral plan for tho heslth =ervice, beginning with the
Salmon Reprrt, to further etretify nureing and management skills
and tn further stretify weges. This creetion of @ more tnop-
heavy management elite is an attempt alen tr "re-prnrfessionalise"
nureing. In response to rebellion by middle class women against
women's wnrk, the hospitols will use them a= "greteful outsiders"*
to menage other women. It is with theee women that Barbarae
Castle intende tp institute "workers cnntrnl nf the health
servire”. They Bare the seme women whn, in the women's mnyement,
see no more tn liberation then squality of pay and oppertunity.

FINANEIAL TIMES, March 9, 1971, as quoted in WOMEN, THE UNICNS
AND WORK or What I¢ Not Tn Be Drne.



That prnlitiral position elways leaves the great ma jority of women
not nnly at the bottom but sven more effiricntly managed by capital.

4. The present struggle is erupting
a. beczuse nof thiz inecressing working class and
egspecially immigrant personnel in nursing.

b. bersuse of the new halance of power betwsen rapital
and the wnrking class as typified by the miners!
strike and Nerthern Ireland.

r. borause there i= an international wrmen's movement
which has incressed the beldness and the actual
power of =ll wemen in varying degroes.

d. berause inflation hes driven women out of nursing
since it is sn lnw paid, and has put grest pres=ure
on tho=e whpo remain. On the nne hand, the w rking
day iz more intenss, and the nurscs! wrrking rlass
pnsition is more exposed. 0On the nther hand, they

can't be sp eesily replared sn they have more
leverage to struggle.

. because the young nuree, as part of her generatien
has less respect for disripline and authority on
which the whmle nrganisation of hrspital work is
besed. The counterpart to lack of respect is lack
of ambition: the fact that a woman could rise in
nursing wes in iteelf a discipline.

5 Thereforo nurses tondocy ars less vulnershle to the hlackmail
tr whirh service workers are traditionally subject, &nd are undermining
the conditioning that they have received as women re-inforced by

their conditioning es nurses. Women are slweys made to feel romplataly
respen=ible fnr uhatever happens to thrse in their rharqe and guilty
for ronsidering their nwn needs. This is e direct result of

wageless wrrk, where we are aluaye justifying our existencu burauss

we appear to be living off other people's (men's) laborur. UWhen

wrmen's needs and nthers' needs appear tr rlash, they are made te

feel selfish, ungrateful and uncaring if they ernsider themeelves.

The nurses, in wriggling out of this strenglehnld, have bagun tn

break the blackmail nf which we ere all victims.

6. The hnspital wrrker is very largely immigrant, from
Ireland, the West Indies, Aeia, Afrira oand Southern Europe. Many
of the Europsan immigrant women are here on something akin to
rontract labnur and d~ the heaviest drmestic and other hospital
work. When these workers went on strike in 1972/3, the division
betwesen nursing and non-nureing status combined with recism end
nationalism, and nurses scabbed on the striking ancillary workers.
Even now, beczuse nf this histrry, nurses tend to go for support
to mele factory workere befrre going tr men and wemen in the
hospital serviee itsclf. Thiec is alsc berause they have not yet
fully apprerieted how murh power service workers can have. IF ell
hrspitzal workers rame out tngother they wruld not he so dependent
nn workers in any other industry. This awarene=s will grow a= the
struggle develnps and it is the nnly guerantee that the hospital
hierarchy, romplicated by national end racial divieinma,. will be
undermined .



7. The divizsions within the health servire business and
within earh health fartnry 2re the usual hierarchy of labnur
pruwers, nf =sex, sge, snd race, reinfrreed by the division between
those whn are "professimals" end those who are not, and the fect
that thrse whp are students today, if they pass their exams,

are promised thet they will be professinnzls tomorrnw. These
=tudante, however, get the lowest wages, wnrk the harde=t, have
the lea=st pruwer and the least lonyalty to nursing. They are the
mpet militent among the nurses.

B. Traditinnally workers jnin uninnsj prnfessionals join
professional bndies; students join students uninns. As one nurse
in Brent (Lrndon} put it, the nurse dres not have the rights of a
etudent nor the rightes of @ workecr. And she certainly doesn't
haye the pay or the status or the rights of & professional. OF
the 12 organisations that represent nurses, most are trade uribns.
The largest non-union profesaicnal bndy is the Anyal Cnllege of
Nursing where traditionally the highest erhelons of nurses (your
supervisor in fact, or your supervisor's supervisor) are suppnsed
trn raprezent all the nurses' interets, including the students.

Une important wey in which nurses zrknouwledge that they
are not professionals but wirkers and that being a student nurse
A= being @ wnrker is by jrining wnione. Different unirns have
taken different positions in the nursese' struggle depending, among
other thinges, nn what nrther membership they have. The Netirmal
Union of Public Employees, for example, woruld be in some difficulty
if they took a militent stand on nurses, for they are having ot
this moment-to crol the militancy amnong other public emplnyees whn
make up their membership, and it i+ difficult tr have two different
policige for tuwr different sete of membera. EBesides, most nurses
are women, and if they trok 2 militent stand ahout women, the man
would ko even mrre adamant that thie militaney extend to them.
CnHSE i= the union whirh hae come frrward as the mest militent,
going so far as condoning strikes and celling @ work-tp-rule. It
has been very useful. The existence nf 2 large and powerful
national organisation which was prepared to be militant, for
whatever reason of their rwn, wes all that srme nurses needed as
g freal priot frr their cun ' militancy.

Un the nther hend, the very divisions of the unions is
alsn a strength for the nurses. Unable to rely on any one union's
orgenisatirn of the struggle, they have orgenised acrnss union
barriers and in faect independent of unions. More than nther
service wnrkers, and more than mret industrial wrrkers, they have
been able, de=pite problems, tr utilise unipns and tredes councils
while dring their own rrganising and formuleting their pun demands.
In many nf the lorzl meetings, key peopls who are nrgenising have
been in trurh with the women's movemsnt or are members nf women's
groups. Almoet all the women have a healthy rynicism of any trade
unione and discuss their unions eand prefessional bndies among
themselves without any particular lnyalty tr any one nf them. The
unions are a8 faetor in their struggle but are by no means
ronsidered to be leading it or t» be depended on.

The male stewsrd nr crnvenrr with 2 trade uninnist
consripusness who began with a petronising suppert of the
"powerless" nurse is now running to keap up, or to kesep down,
these same "prwerlesa™ nureos.



9. Nurses haye had little experience in unions and are not
in any way pinned down tn one way of dring things, but are quite
open-minded about honw tn procesd and don't believe there is 2 "right"
way tn organise. Their rrganisetions, which have been springing up
overnight everywhere, are infrrmal, unstructured end many penple
are learning new ekille, writing leaflets, duplicating, dning
publir speaking, cheiring meetings, attending meetings. At the
same time many nurses are etill in the profes=irnal bag where

gven jrining @ trade union ie making & rlass crmmitment thot they
are yet frightencd tn make. It if renarkable hnuw, nnre the nurses
have gnne beyend leawving the prnfeesirnal brdy and mentality tro
Jrin 2 unien, they move alewnet with the same gesture beyond the
uninn and see tho real prnwer they have 2s workers snd the prtential
prwer rther workers have.

10. Agenry nurees are the counterpart nf temps in fectory and
offire work. Thoy represent women ueing their skill tn escaps from
the wrrst features nf the hospitel hierarchy, cor their inebility

tr be tied down tn the traditimnel nursing rrutine of shiftwork
because they have children 8nd homes tr see after. Agenry nurscs
take night work when they heve tn, and teke nff when 2 rhild gsts
ill withonut "lreing the job". OF erurse the agency nuree losese

the advantage nf hrliday pay and sick pay,but ashe gets e higher
rate than the starting rate in the Natirnal Health Serwvird. The

. NHS wage gres up with seninrity, but returning tr nur=ing efter
drrpping rut nf the NHS tr have rhildren, frr example, ynu heve

tr begin all nyer sgain and lnca all seninrity. 5Sn it is
particrularly wmen whe have left nursing tn nurse their nwn children
gt hrme whr B2re penalised by the NHS and whnee mnly rernurse is
egenry wrrk. The sgenries take out as much es 12% nr even more
from the nures's wagae. It is clearly still cheaper for the NHS

tr haye agency nurses than tr raise wages fnr all nther nurses.

But on balance, cnnsidering what she lpses in holiday pey, risese
she wnuld get threough senirrity on the NHS, ete., the agency nurse
lnsaes nn the wage swings what she geins on the roundebout.

The idea thet agency nurses nwe anything tn the NHS frr
their training ies = lie. Nurses mrre then pey for their nuwn
training by wrrking 2= part nf training. The NHS would reaze
altngether withrut the viptual slave lsbnur of student eand pupil
nurses.

The trede wnipn line on agenry nurses has been very
typicelly traede unionist and snti-wnrking cless. In srme aress
tn say "agency nurse"™ is to say "black nurse™, pertly becsuss black
nurses always were freer nf the professionel illusion and went
where the money wes, with less loyalty tr hnspitals or "the
profeseirn". They leest nof ell are the descendants nof Florence
Nightingzle in the sense nf sclf-sacrifice, nnt in the sense of
rebellirue wrman. Yet instead of trying tn bring the egency and
NHS nurse tngether, the unirne end trade unirnists have relled frr
the 2belitiorn of the agenry nurse. CnHSE has called mn its
members tn refuse tn wrrk with egency nurse=. A= always with
temps, nf r urse, agency nurses are pntentisl srabs (the =ame
glation, by the wey, nf the wageloss whn pntentielly threaten
the gains of the waged) . But many agenry nurses have refused to
scab, for example, to work mnre shifts tn replare striking NHS
nurses. The impnrtaszt thing ie that the agenry nurse's situetion
i often the typiral mother/wege earner situetion, and she must



not be further punished because she is deprived of childeare and
momy for childmiding. Meny nf these women, like Night Cleaners,
work a night shift for wages and ses after their children in the
day. Agency nursing would dizappear in iteelf if NHS wages were
nrt gn lrw and if childrare we=: ayailable as and when and of the
kind that wemen wanted and neaded.

The que=tirn »f childcare has already been raised in
the nurses' struggle, but presents tha serious dilemma that cften
arises when we demsnd childrare from 2 specific emplryer: we are
tied tr the jnb by the childeare which we would lrge if we rhanged
Jrbs.

ITT. POUER AND THE SERVICE WORKER, IN THE HOME AND OUT OF IT

1. It was the ancillary wnrker whnr brought the strike weapnn
tn the hrepital and in thet wey began tn extricete us all from the
tyranny of the myth that service workers have nn prwer. The
decisive que=tion which the nurses! struggle i= answering is
whether wnrkers whn dr nert reproduce thinge, but whn reproduce
people have pntential srrial prwer by refusing tn reproduce thess
perple. Can they withdraw their labeur and meke it hurt capital?
Nursos have demonstrated thies pruwer in strikss and demonstrations,
by causing werds tr rlnee snd admissinns tn hnespitals (except.
emergenrios) tr stop, by refusing tn werrk for privete patients.

If the nurzes and rther hnzpital workers are able to
make @ struggle with the help of nther wrrkers, then housewives
ran tno. Service workers have shown their power - the powsr tn
hurt capital directly and the prwer tn mnbilise other wrrkers tn
supprrt them.

Z. But pther servire wrrkere have btwn great advantages nver
full-time hrusewives. First, they slready have a wage and it is
much mrre difficult tn gn frem nnthing tr semething than to go
frem & little tn more. Second, nther service weorkers are nnt
isnlated in their wrrk 25 hougewives are. It is these advantages
that meke it se important for housewives tp use the eccesion nf
the hrspitel wrrkers' struggle snd the prwer that hpspital workers
are develrping, ageinst their own isrclated unweged situation.

We rannnt ignnrre these weaknes=es nf the hnusswife. For
one thing, every housewife knows this abnut her situation. But
we must nnt 2ssume thet they are insurmountable wesknesses, that
the hruesewife cannnt organise her prwer. The hnspital wrrkers!
struggle is precisely an nccesinn fnr the isnlated, unwegad
hrusewife tn rrganise her pnuer and to demand the supprrt of
nther werkers. But ne mne will help the full-time hrusewife unless
she, like the nurses, takcs artinon herself. In supprrting the
nurses, she is dring prerisely that, gaining econfidenre foom the
nurses! struggle, using the nreasinn nf the nurses' struggle, tn
wage her own.struggle and te rut through the blackm2il whirh we -
all suffer.

L The nurses'! demand=s are already beginning tn break drwn
the divisinn between the time when we are available tr capital by
wrrking to reprodure our pwn labpur pruer, end the time when we
ere nffirially"wnrking." They are begiming tr demand that capital



pay them fnr the maintenance end reprrductirn of their nwn lzbour
prwer. Thie is hnw Marx describes what the rapitalist geina from
the wrrker when she/he ie nnt nfficially wnrking.

By ernverting part of hie capital intn labour power, the
cepitalist sugments the value of his entire repiteal. He
kills twn birds with nne stone. He prnfits nnt only by

whet he receives from but by what he gives tr the labrurer.
The rapital given in exchange frr labnur pruwer is ronverted
intn neresseries, by the crnsumption nf which the muscles,
nerves, bones and brains of existing labnurere are reprn-
dured, and new labrurere ars begrtten. Within the limits of
whet ie strictly necessary, the individual consumptinn nf

the wrrking class is, therefnre, the recrnversion nf the
means nf subsistence given by rapital in exrchange for labour
prwer, intr fresh labnur prwer et the dispreal nf capital

for explritetion. [t ie the produrtinon and reprnduction rf
that meanez of productirn so indispensable tn the cepitalist:
the labourer [%ﬁrfﬂi? himself. The individual ronsumption

nf the labrurer, whether it prnreed within the wnrkshep nr
nutside it, whether it be part nf the process nf preductinn
rr nnt, forms therefrre a factnr nf the produrtirn and
repreduction rf cepital; just se rleaning mechinery dres,
whether it be drne while the marhinery ie wnrking nr while
it is standing. The fart thot the labrurer eonvumes his means
nf subsistenra for his rwn purprses, andnrt tn pleasse the
capitelist, has nn bearing on the matter. The consumpticn nof
frod by a beast nf burden ie nrne the less a neressary factor
in the prncess nf prrduction because the beast en jnys what he
eadts. The maintenanre and reprrductirn rf the wnrking cless
is, ond must ever be, 2 necessary cnnditien tr the reprr-
durtinn of capital." (CAPITAL Vnrl. I, p. 572.)

Tn demand peyment for the time when we eare maintaining
and reprnducing nur pwn labour prwer is nrt gualitatively
different frrm demanding peyment frr the time when we arse alsr
maintaining end reprnducing nther penple's. They are beth a
demand frr wages Fnr houscunrk.

4, The prwer hrepital wnrkers end hruscwives draw from each
~ nther derives firat nf all from the fact that they are the same

penple. There are fewer and fewer women whn gr through their
entire lives withrut deing wsged wrrk befnre, during, after nr
withrut marriege. This ir a great unifying foree since, whatever
‘else they are dring, nrr have been dring or will be dring, they
are dring hrusework.

5. But they nnrt mnly gain by unifying and therefnre
increesing the number struggling frr the same gral. A: we emid
at the beginning, the basis nf the whnle strurture nf the wnrking
class wege, the male wege, the femele wage, is unweged emplnyment
in the heme. In demanding that tho State pay frr this wrrk, the
whrle level nf wages in generel is frreced tn rise, and mnrst
particularly the level of female wages, rlearly. If the basic
weskness nf the weged wrmen is her unwaged wrrk and the treditirn
nf wemen dring unweged wrrk, then it is precisely et thi= print of
weakness which we as 8 women's mnvement must attark. A risae in
wagee frr wrmen werrkers crannet any longer exclude wages frr the



hrusework dene by ell women. A2 (no Aeian women eeid in Southell,
"tqual Pey? UYe dr twice asz murh work. e shruld get druble pay."
(See RACE TODAY July 1974)

6. It is extromely imprriunt Fer the Full-time hrusewife

tr sae the strugole fry her wege golnp on in many plares at enes.
Every wnrker, w men end men, knpwz Lhet *he mnre yrur struggle is
widespreed, the mrre likaoly yru are trn wn. But housswnrkers
underetend be=t the weekness inherent in their isrleted labrur and
nead tn =oe that wraen in monv sLZher nlace=, in this country end
eleewhere trp, ere cdemandin- what thoy clearly need but what nn
nne is saying they stinuld have, except 2° a preguritivity deal.

vWe have in mind hero perticulerly the Eectern Curnpaan rruntries
whn, unable tr imprrt immigrent lebrur, are hrping that a

pittenre per week per ~hild will fertilise the labrur pnwsr plent.)

Ue f=el that Trer thir & nactirnal prrpagende rampaign
iz neressary, rf prolre=. pamphleis, badges, leaflets, filme and
meatings which takes as pur stert.ng print tho struggle of wemen
wrrkere in the hrepitale, and shrwing all the work tht wemen dn,
in reprnducing their run and nrther perple'smpacity to work.

T Yo mu<t 9se hrw the perveectiva Frr 8 uage tekee ahape
in eech loral situztion, bui 3ny :amquugn of thi- kind has rtrrng
limitetion: impn=ed frrm the vej;%:r ng iF it ‘e rnly lercel.

We have elready “run. vith the badge "Wagee for Hrusewrrk"
thal women accept thai as = need; what thoy don't accept i» that it
ran be won. UWUe can point rut that wemen demending tn be poid frr
gating in a hespital, demanding taot heopilils finanre rhildrere,
are already demanding weges frr housewrrh.

B. We wnuat aler make clasr whaf this heslth service is and
whet it hes meankt Ltr vz &= uomon, foo7 birth uentrel thet dresn't
wnrk or kills end pricons bhrrugh precoeiel care through abnrtinn
and childbirth tr the g,nre wordg 2rd tho cnthateri=ing nf wnomen

in the geriatri~ wird, hecelw 1tls {aster Lhian walking the weman
tr the trnilet -eguiscly vhe ceelit 3giwira, privaete or naticnelised
nr @8 crmbingkira of Both s+ pet a0 only bo the eentrnl by the State

rf rupr brdies.

The nurses: srugjle ie ¢ prliticsl struggle against the
Stateis use end rrgenieation of Lhoip lebrur. In jrining with
them, we aro nos f oh.ing t- entend repitalist medirine but tr
extend heslth &nd the renlirl ~F ruc minds and brdies. The more
wa develrp ru= rggacitfiar in struggle, the mrre time 8and mrney we
win in strugyle, the leas we will be ill.

9. The last wrrd mus. be wiin tho wigeless. Tr the degree
vhet hrapitel workers succeed in +heoir siruggle, the Stete may
rall uprn tho depencent, wageleee, iegnlated hrusewifo Lr take rver
some rf ‘he funrtinns nrw po-fermed in heepitels. IFf hnurewives
drn't win wages and hrepitsl werkers win rieses, rne will sgain be
uesd 2galn=t the nther. Wegea Fr: heiLewurrk is 2 burning
nereesity fro every waged v ricer - ©uen men.



